DEPARTMENT OF THE NAVY
Bureau of Naval Personnel
Washington DC 20370-5000

OPNAYV INSTRUCTION 1740.4A

From: Chief of Naval Operations
To: All Ships and Stations (less Marine
Corps field addressees not having Navy
- personnel attached)

Subj: US. NAVY FAMILY CARE POLICY

Ref: (a) DODINST 1342.19 of 27 Jul 92
(Encl in ref (b)) (NOTAL)

(b) SECNAVINST 5300.35 (NOTAL)

(c) MILPERSMAN 6210120

(d) DODINST 1400.32 of 24 Apr 95
(NOTAL)

(e) SECNAVINST 12910.1C (NOTAL)

(f) SECNAVINST 1910.4B (NOTAL)

(§) SECNAVINST 1920.6A

efinitions

1)

) Sample Power of Attorney for
Family Care Plan

(3) Family Care Pian Checklist

(4) Sample NAVPERS 1740/6 (4-96),

Department of the Navy Family

Care Plan Certificate and Sample

NAVPERS 1740/7 {(4-96), Famiiy
Care Plan Arrangements

a
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1. Purpose

a. To assist members to develop workable
family care plans.

b. To establish procedural requirements in

accordance with references (a) and (b).

This instruction is a-complete revision and should
be reviewed in its entirety,

2. Cancellation. OPNAVINST 1740.4 and
OPNAYV 1740/1.

3. Applicability and Scope. This instruction
applies to all Navy personnel, serving on active
duty or in the Ready Reserve, who are singie
service members or members of dual military
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couples, that have custodial responsibility for

famllv members or other denendents. The nolicv
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and guldance within this instruction is effective
immediately, however, use of the documents and
instruments provided as enclosures may be phased
in as needed. This instruction is not intended to
require revamping of individual member’s function-
ing Family Care Plans. This instruction is not
intended to, and does not, creaie any right,
entitlement, cause of action, or defense in favor of
any individual, It nlanpc no limitations on the

lawful prerogatives of the Department of the Navy
or its officials.

4. Background

a. The nature of naval service dictates that
members must be ready to deploy throughout the
world on short notice and be able to fully execute

their military and professional duties. For

members with dependents, the ability to meet this
requirement is directly related to the degree of
prior family care planning. Thorough planning
benefits both the Navy and the member by ensuring
proper care for dependents, reduced stress on the
member and a deployable asset for the command.

b. Planning to ensure the care of family

members and dependents is of great value to

and required for every member. However, it is
especially crucial for single members with
dependents and members of dual military couples
with dependents. Reference (a) provides guidance
and establishes minimum standards for family care
planning throughout the Department of Defense
(DoD).

5. Definitions. Terms used in this instruction are

defined in enclosure (1).
6. Requirements

a. The member has the responsibility to ensure
family members are cared for during deployments,
reserve mobilizations, and temporary duty, as well

as at all other times. The primary responsibility
for initiating and developing a workable family care
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plan rests with the individual member. It is also
the responsibility of the member to provide the
caregiver all information and documentation needed
to execute the Family Care Plan and provide for

?,
the member’s dependents. Formal documentation

of a member’s Family Care Plan is required under
any of the following conditions:

(1) A single parent with custody of children
under 19 years of age.

(2) Both members of a dual military couple
with custody of children under 19 years of age.

(3) Family circumstances or other personal
status changes in which the member becomes solely
responsible for the care (housing, medical, logis-
tical, financial, food, clothing, or transportation)
of another person. Such circumstances include, but

are not limited to:

(a) Birth of a child or adoption of a
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(b) Loss of a spouse through death,
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separation or divorce, or spouse’s injury or illness
of such a nature that the spouse is unable to care
for family members or other dependents.

(¢) Enlistment (or commissioning) in
any military service (ac(ive duty or reserve
_________ P 2ol cmmealon 2 el

component) by a spouse which results in ihe

member and spouse becoming a dual military

couple with dependents.

(d) Assumption of sole care for an
elderly, disabled, or chronically sick family
member who is unable to care for himself or
herself, in the absence of the member.

(e) Extended, recurring, or other
abscnce of a civilian spouse through career/job

nta Ar mascnnal maacane whisch in tha
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opinion of the commanding officer, may impact on
the member’s deployability.

(D A family member whe has a limited
command of the local language or is unable to

drive or otherwise gain access to basic
life-sustaining facilities (i.e., food, medical care).
For example, members and their families who are

assigned to an isolated location and/or family
members who have limited Iammmre or communi-
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cation skills in the country of rcs:dence may
require a Family Care Plan.

b. The Family Care Plan shall designate
one or more caregivers as defined in enclos-
ure (1) who will agree to provide for the affected
members of the member’s family or dependents.

NAVPERS 1740/6 Family Care Plan Certificate
and NAVPERS 1740/7 Familv Care Plan Arrange-
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ments shall be used to document the Family Care
Plan. By signing these forms the caregiver
acknowledges and accepts responsibility for the
care of the member’s family and the provisions
contained in the Family Care Plan for short- and
long-term separations. Specific requirements
include:

(1) NAVPERS 1740/6 shall be signed b hv
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both the caregiver(s) and the member. It mcludes a
statement that the caregiver has been thoroughly
briefed on financial arrangements, logistical
arrangements (including discussion on arrangements
to relocate the caregiver or family member to a
designated location), location of important papers,
miliary facilities, services, benefits and
entitiements of the family members. The

specifics of which will be included on NAVPERS

1740/7.

(2) A new NAVPERS 1740/6 will not
normally be required when a Family Care Plan is
updated unless the caregiver, or the conditions
under which the caregiver will provide care, have
changed.

(3) A copy of all powers of attomey

(enclosure (2)) prepared for the caregiver shall be

included with the statement

AIFVALNAAS YVauas Swiasvaasvaie.

(4) The member shall submit the forms
through the chain of command as part of the
Family Care Plan package.
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¢. The Familv Care Plan 1l
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provisions for:

(1) Short-term absences (e.g., Temporary
Additional Duty requirements, pre-deployment
workups. u'aining exercises and penods of annuai

PRPS
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(2) Long-term absences (e.g., deployments,
unaccompanied tours and periods of long-term
involuntary recall for inactive reservists).

(3‘) At the discretion of the commanding
GfﬁCcl. other kinds of absences ( .8, ﬁofmauex-

tended working hours, watches, weekend dnm\
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The commanding officer’s decision should take into

account the mdmdual member’s level of
responsibility.

(4) Arrangements for the financial
weli-being of tamuy members covered oy the
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allotments, or other appropnale means to ensure
the self-sufficiency and financial security of family
members. Assistance with financial arrangements
and planning can be obtained from Command
Financial Speclahsts Family Service Centers,

Legal Assisiance Offices, and ihe Navy-Marine
Narne Daliaf CAaniatyy TDemlling mcaﬂnotn mau
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request assis assistance through the local Naval Reserve
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Activity, Service members must provide support
for family members in accordance with reference
(c) . Use of allotments is strongly encouraged and
may be arranged through the member’s financial
institution and the local disbursing office.
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caregiver, Tnmctwal arrangements shall include
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arranzemems for relocation, if necessary, of the
caregiver or family to a new location and the
financial, medical, and legal arrangements
necessary to ensure continuity of care of family
members during the movement. Logisticai
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anangcmcms must provxuc for ihe Imanaal support

not authorized. Consideration of a non-military
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escort for family members requiring assistance such
as infants, children, or elderly disabled adults,
should be outlined when personal family considera-
tions dictate.

g
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(s) becom
orm duties under the E&mllv Care Plan. Planning
shoald mclude arrangements for logistical, finan-
cial, medical, and legal support necessary to ensure

continuity of care for family members.

(7) Any other information deemed neces-
oh
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to activate the member’s Family Care Plan in the
absence of the member. In addition, a documented
Family Care Plan package can assist the command
in ensuring the temporary welfare of a member’s
dependents in the event of the member’s injury or
death.

d, analp parents and dual mlhtarv rnnnlaﬁ

with minor chlldren shall designate a person who,
in the event of their death or incapacity, will
assume temporary responsibility for their minor
children until a legal guardian is appointed by a
court of competent jurisdiction or the non-custodiai
naturai parent assumes cusiody. This iemporary
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ment of a leoal onardian in a2 will, It shall be
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recorded in the NAVPERS 1070/602 (page 2) re-
marks section of the member’s service record and
on the NAVPERS 1740/6, paragraph 10.

~N
members or one memher of a military nlmlg. whg

for 4 months after the date that the child is placed
in the home as part of the formal adoption process
(reference (a)). Similarly, Reserve component

members shali be deferred from involuntary recall
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10 acuvc uuty lor 4 months after d 1Ivery or
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if the member gives up custody of the child or
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voluntarily cancels the deferment in writing. This
provision is to assist the member in developing a
Family Care Plan and to establish a pattern of child
care. A new or updated Family Care Plan is re-
quired within 60 days of birth of a chiid or piace-

v mend tem hawmes ~Af ace adaced ~L212
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f. While the DoD and the Navy do not have
the authority to direct emergency essential (E-E)
civilian and contractor personnel to prepare a
Family Care Plan, the Navy strongly encourages
personnel in these positions, references (d) and (e),

establish Family Care Plans consistent with this

a. Members who meet the criteria as defined
in paragraph 6a shall:

(c) Upon change in personal or family
circumstances.

(d) Upon reporting to a new duty

Bldl.lUl 1.
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receipt of this instruction,

(2) Verify the Family Care Plan for
currency under the following conditions:

(a) Annually (verification of currency).

(c) Prior to executing PCS orders,
especially to training (advanced, "A" or
"C" schools, graduate education, scholar-
ship/commissioning/out-service education
programs, efc.).

If mitigating circumstances are involved, the
commanding officer may grant an additional 30
days to submit an acceptable Family Care Plan.
Further extensions are not authorized. Members

whose family or personal staius changes shall notify

the reommanding nfficer ac ecnnn ac nnccihle hnt na
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later than 30 days following the occurrence of
change in status. This 30-day notification period
does not change the requirement for establishing or

updating the Family Care Plan within 60 days,
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(4) Request, as necessary, information and
assistance in developing Family Care Plans from
the command (‘Family Care Plan coordinator

%
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r other social services organ
Drilling reservists may request assxstance through
the local Naval Reserve Activity. A checklist is
provided (enclosure (3)) to assist in developing and
reviewing the adequacy of Family Care Plans.

(6) Provide the caregiver with reasonably
available information on existing military and
private sector community support resources where a
caregivcr can receive assistance. This should

inciude iocations and points of contact at the
mamhar’ce Cammand (Omhndeman Familuy Cara
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Plan coordinator, command master chief, etc.),

Quiguns VEIIIAGAIIC RO CHANGA; ©%)

Family Service Centers, medical treatment



facilities, Naval Reserve activities, community and
family support groups, and social service organiza-
tions.

P

(7) D Discuss with and provme information to

the caregiver on the parental goals desired during 2

lono-term senaration. This discussion is to assist
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the caregiver on how best to support, sustain, and
assist children during a deployment or other
separation. A member whose caregiver is not
located near a Family Service Center may arrange
to have information mailed to the caregiver from
social services organizations, the member’s Family

Service Center, or installation libraries.

b. Members of dual military couples, who are
required under this instruction to have a Family
Care Plan, must develop a single Family Care Plan
which shali be signed by both members. Both

mamemalinae abhall mranlamtalo; ~ Al ehale Do

members shall maintain a copy of their Family
Care Plan with their resnective commands, In the
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event that a Family Care Plan is not or cannot be
established, Bureau of Naval Personnel (Pers-2)
will determine which member may be separated
based on the needs of the Navy. In the instance of
a Navy member married to a member of another
military service, the Navy member shall complete
a Family Care Plan in accordance with this
instruction. A copy of the Navy’s Family Care
Plan, signed by both members, will be forwarded
to the spouse’s unit. The Navy member will also
provide his/her command with a copy of the
equivalent plan for the spouse’s service. The
details described in each Family Care Plan should
be reviewed for consistency. In this manner, both
members’ commands and services can remain fully
informed conceming the members’ Family Care
Plans.

c. Members required to have a Family Care
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absence by the member

(1) Between the departure of the member
or, and the arrival of the family members at, the

overseas assxgnmem.

NDAIA UTNIQT 1740 4A
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(2) In the event of an unaccompanied tour.

d. Commanding officers shall ensure:
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(1) All mMICInuCId UL UK Lununaiiu av
informed of the requirements of the instruction

(2) All members of their commands who
meet the criteria outlined in paragraph 6a develop
and maintain an up-to-date Family Care Plan per
paragraphs 7a through c.

(3) The establishment of a collateral duty
billet (Family Care Plan coordinator) within the
command. The Family Care Plan coordinator may
act as the commanding officer’s designated repre-
sentative with regard to this instruction. The
coordinator’s primary functions are to:

(b) Coordinate with the Family Service
Center to provide information and points of contact
to the member.

(4) The member’s Family Care Plan pack-
age is maintained with the command.

(5) That all Family Care Plans:

(a) Are submitted in accordance with
paragraph 6a and meet the minimum requirements
ma mectllmad e smncn mcnenk ned LA
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(b) Are reviewed for adequacy and
discussed with the member, upon submission and
annually, using the checklist (enclosure (3)).

(c) Include all reasonable contingencies.

(6) The member is counseled regarding the

importance of a comprehensive Family Care Plan
and that the member knows that failure to maintain
an up-to-date plan can subject the member to
separation from the Navy. Commanding officers
may separate members who are unable or refuse to

At 3.3 aea
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remain world-wide assignable, or are unable to
perform their professional and military duties.
Grounds for separation and procedures for
separation processing will be in accordance with
current administrative separation directives
(references (f) and (g). Typical grounds would be
convenience of the government for parenthood or
dependency/hardship, though certain cases might
warrant separation for entry level perform-

VN POy vy analalia

ancesconauct, umauua.wry Lunuuu, unsatisfac-

tory participation in the Ready Reserve, or even

misconduct. Separation documents of members
who fail to maintain a workable Family Care Plan
will reflect that the member is not recommended
for retention or reenlistment. Members being
separated under this policy may be subject to
recoupment procedures. For members who fail io
maintain an updated Family Care Plan, the follow-

ing guidelines shall be followed:

(a) Members with 1 year or more
remaining on obligated service incurred for train-

ing or ti mem wh critical

bv membhers receiving snaecial/mrafecsional navs or

selective reenlistment bonus: Commanding officers
must refer these cases to the Chief of Naval Per-
sonnel (Pers-2 or Pers-9 for active duty personnel
or inactive reserve personnel, respectively) for
disposition prior to effecting separation procedures.
Referred cases should reflect the commanding
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officer’s evaluation as to the member’s ability to

effectively perform the assigned duties within
his/her occupational specialty and continue to make
meaningful contributions to the mission of the
activity and the Navy. Additionally, when mission
requirements make it necessary to depart from the
above policy guidance, commanding officers shouid
also refer applicable cases to the Chief of Naval
Personnel. Community managers will coordinate
requests with the appropriate community or unit
headquarters activities.

(b) When at all possible, a member who
is able to effectively contribute to the mission of

alo . WT___. 2al c_

and ihe Navy within his/her occupa-
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retained to complete the obligated service.
Dependent upon the amount of obligated service
remaining and the ievel of family support services
required, BUPERS may reassign the member, or

one of the members in the case of dnal military

couples, to a shore - based assignment world- wnde
or, in the case of inactive duty reservists, to a
non-pay status of the Naval Reserve. In the case of
dual military couples being retained, one spouse
will remain eligibie for worid-wide assignment in

ansnedanna with cacran maada TTelaco satantiaa 3

aCCOTGanCe wiul SCIviCe nccas. UIMmEss 1eiention is
anthorized hv Pers-2, the member shall be separat-

ed at compleuon of the obligation regardless of
subsequent submission of a Family Care Plan.

(© Members who do not meet the

cnieria of 7d(3) {a): These members shail be
separated upon failure to produce a Family Care

Plan within the specified time requirements
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(7) That members seek assistance in
developing a Family Care Plan from Family Ser-
vice Centers, Legal Assistance Offices and other
service and civilian organizations that retain lists

. . hird A
of certified or licensed child care providers.

Familv Service Centers and command Family Care
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Plan coordinators have information (e.g., bro-
chures, handouts, pre-deployment and parenting
classes) that covers all aspects of deployments.

A member who is not able to establish an adequate
Family Care Plan shall provxde documentation of

au l-. hat attempis were —mad shat wrina wrha wno
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contacted, etc ),

(8) Emergency-essential civilian and
contractor personnel meeting the criteria in 6a are
encouraged to develop a Family Care Plan in
accordance with paragraph 6¢ (references (d) and
©.

e. The immediate superior i t_hg chain of
command (ISIC) shall include, d uring periodic ISIC
inspections of subordinate commands, a review of a
unit’s Family Care Plan Program.



installations. The inspections will validate the
acceptability of Family Care Plans.

g. Family Service Centers, upon request of the
member or the member’s commanding officer,
shall provide information and assistance in the
development of a Family Care Plan. If needed,
Family Service Centers shall provide individual
counseling to those members requiring assistance in
the development of their Family Care Plan.
Information provided by the Family Service Center
shall cover subjects and problem areas faced by
families when a member deploys (i.e., separation
anxiety, coping skills, parenting tips, stress
management, schooling, financial arrangements,
and location of key documents, etc.). Family
Service Centers shall provide an outreach program
to assist members and families who do not have
ready access to a local Family Service Center.
While Family Service Centers have a role in
support of commanding officers and members in
developing Family Care Plans, responsibility for
Family Care Plans shall not be delegated to a
Family Service Center.

h. Commanding officers of military
installations shall:

(1) Ensure caregivers are permitted to use
installation facilities on behalf of the member in
caring for family members during the absence of
the member. Such access shall be granted based

on family care forms, agent letters, letters of
authorization or powers of attorney (required for
medical and dental care), as may be necessary to
provide authorized entitlements to the member’s
family. Access shall be granted with proper
documentation per reference (a) regardiess of the
issuing branch of service or reserve component
category.

(2) Ensure Family Service Centers under
their command provide services as delineated in
this instruction.

8. Forms. The following forms are available
in the Naval Invenatory Control Point using
requisitioning procedures contained in CD-ROM

OPNAVINST 1740.4A
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NAVSUP PUB 600 (NLL), Navy Stock List of
Publications and Forms:
(1) NAVPERS 1740/6, (4/96) Family Care
Plan Certificate, S/N 0106-LF-113-4900, formerly
OPNAV 1740/1.

(2) NAVPERS 1740/7, (4/96) Family Care
Plan Arrangements, S/N 0106-LF-113-5000.

LEE F. GUNN

Deputy Chief of Naval Operations
(Manpower and Personnel)
Acting

Distribution:
SNDL Parts 1 and 2
BUPERS (Pers-00W) (50 copies)

Chief of Naval Operations

(NO9B34)

2000 Navy Pentagon
Washington DC 20350-2000 (250 copies)

SECNAV/OPNAY Directives Control Office
Washington Navy Yard Building 200

901 M Street SE

Washington DC 20374-5074 (60 copies)

Order from:

Naval Inventory Control Point
Cog "I" Material

700 Robbins Avenue
Philadelphia PA 19111-5098

Stocked: 1,000 copies
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DEFINITIONS

1. CAREGIVER. An individual who is not a member of
Forces or a member of a Reserve component, is at lea
of age, and is capable of self-care and care of chil
dependent family members. This individual must agree in wri

re for one or more family members during the member's
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] ce for indefinite perlods to ensure the member is available
for worldwide duties.

2. COUNSEL. The instruction given by a commanding officer (or
representative) to ensure that the member rulry understands the
unique demands of a t 5 to personal and
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o ensure members are available for worldwide
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3. DUAL MILITARY COQUPLE WITH DEPENDENTS. Active-duty or Reserve

component members married to each other who have joint

responsibility and physical custody for the care of children
under 19 years of age or family members for whom the member (s)
bears medical, legal, financial, or logistical responsibility

4. EMERGENCY ESSENTIAL (E-E) CIVILIAN. A civilian employee who

occupies a civilian position that is located overseas or would be
transferred overseas during a crisis and has signed a "DoD
Civilian Employee Overseas Emergency-Essential Position
Agreement The position is required to ensure the success of
combat operatlons or to support comoat

ern

;senti
O1n Oor
an“ot be conve i n bec re
uninterrupted performance to prov1de immediate and conti
support for combat operations, or to support maintenance an

repair of combat essential systems.
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5. EAMLLX_QAEE_ELAN. A document that outlines on Service-
who shall prov1de care for the
member's childre at r
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mllltary du nlng exerci
etc.). The plan outlines the legal, medlcal, logistical
(housing, food, transportation), educational, monetary, and
religious arrangements for the care of the member's family. The
plan must include all reasonably foreseeable situations and be
sufficiently detailed and systematic to provide for a smooth,
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nclosure (1)
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rapld transfer of responsibilities to the caregiver in the
absence of the member.

€. EBMILY CARE PLANNING. The process of planning in advance for
the care of children, disabled, elderly, and/or other family
members. The plannlna is the initiative taken bv the member to

SAT e ~ 7

use all available mllltary and private sector resources to ensure
adequate care, support and supervision for covered family members
during the member's absence.

7. EAMILY MEMBERS. Includes those individuals for whom the
member provides medical, financial, and logistical (for example,
housing, food, clothlng, trancportation) support. This includes,
but is not limited to, children under the age of 19, elderly
adults, persons with dlsabllltles, and others who are unable to

cludes any servicemember of the U.S. Navy on

in the Ready Reserve; also includes members of the
rps assigned to Navy units, and the Coast Guard

is operatlng as a Military Service in the Navy. The term

“active- dutV member” when used here refere to Regdlar component
o) 2

c

and Reserve component members on active duty in excess of
consecutive days.

units, or as indiv1dua1s, liable for recall to active duty to
augment the active components in time of war or national
emergency. The Ready Reserve consists of both the Selected
Reserve and Individual Ready Reserve

10. SEPARATED. The status of a married member who is legally
separated from his/her spouse under a court order or other
legally recognizable decree, or customarily resides apart from
his/her spouse.

vl man cela m Lo o e 4 »
11. SINGCLE PARENT. A member who has no sSpouse, who 1s
separated divorced, widowed, or ctherwise apart from his/her

spouse in excess of 60 days, and has physica ustody of children
under 19 years of age or disabled dependents of any age for whom
the member bears full medical, legal, logistical (for example,
housing, food, clothing, transportation) or financial

responsibility.
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SAMPLE POWER OF ATTORNEY FOR FAMILY CARE PLAN

QPN'ATAT DN AT A MTTNADATLY
OILUVIAL TUVYWYELERN U Al 1LUNINIVI

States Code, § 1044b ‘and executed | by a person authonzed 10 receive legal ass:stance from the mthtary services.
Federal law exempts this power of attomey Jrom any requirement of form, substance, formality, or recording

shont 20 mesnnswhod fase rnusane P Ty #hn Jmsise nf o cbmdn tho Nhictemnt nf Noliieahie ne = doneeldn

U & pITaviIsvcu jus PU'V.CIJ UJ wussuvs 'l‘y UJ SIET AW UJ U JUMCT, T L/IILe Uy Lvlumvu, vr u lc’luui:y,

commonwealth, or possession of the United States. Federal law specifies that this power of attorney shall be
given the same legal effect as a power of attorney prepared and executed in accordance with the laws of the
Jurisdiction where it is presented.

KENOW ALY PERSONS RY THESE PRESENTS:

ARLI VNS VTV LABJAL A BRIRANMAINILNNT AF A ARRNTRS A ACBRANTIRILN R VT

That I, “GRANTOR--, Social Security Number --SSN-—, currently residing in the --STATE-- of
--RESIDENCE--, and now in the military service of the United States of America as a member
of the United States Navy, by this document do make and appoint ~GRANTEE~, whose present
address is --GRANTEE ADDRESS-, as my true and lawful attorney- -in-fact to do and execute
(or to aCt w1tn persons Jomuy interested with myseif therein in the doing or execution of) any or
dll Ul l..llC lUllUWlllg acts or Ullllgb

asy PRl il Vi e AV NTAN N A ARRSAS ANAIL

OR CHILDRENS' NAME(S)-— --CHILD'S AGE-- do hereby state that it is necessary to leav

said --CHILD OR CHILDREN-- in the care of --GRANTEE-- of --GRANTEE ADDRESS--,
telephone number --TELEPHONE NUMBER--, from THE DATE OF EXECUTION OF THIS
INSTRUMENT. The said --GRANTEE-- shall have my full permission and consent: To perform
any and ail parental acts, as fully to all intents and purposes as I might or could if personally

mmazmend e Semalia Ao Liia s B Ca oo 30 t__1! —mem R

present, 1o inCiuac put not limited to UlSLlpllIlC mdlIllCIldIl(fC bUpCI'VlSlOIl art ollrauon OI GISpU[CS

tha tierit nd nAd all smadianal Anea an
enrollment in school, Sports Or otner activities, and consent to any and all medical care and

treatment, including hospitalization and surgery, that is considered necessary and appropriate by
--GRANTEE- --GRANTEE ADDRESS-- and a duly licensed physician, for the general health

LI 11LLAlobA palyadviall i Rle 2a-qill

and welfare of said -CHILD OR CHILDREN--.

I, -GRANTOR--, the parent of the following minor --CHILD OR CHILDREN--: --CHILD
ve

I HEREBY GIVE AND GRANT TO my said attorney-in-fact full power and authority to
perform every act and thing whatsoever that is necessary or appropriate to accomplish the
purposes for which this Power of Attorney is grantea as ruuy and enecruauy as I could do if I

wara mrag . 3 all thans cazd Aeernvr sem Fant ol ) P~ A~ e masian £ Lo
WETe present, tify all that my said attorney-in-fact shall lawfully do or cause to be
done bv virtue
A UJ ¥ L

~ wa

c‘
(¢}

PROVIDED, however, that all business transacted hereunder for me or for my account shall
transacted in my name, and that all endorsements and instruments executed by my said attorne
in-fact for the purpose of carrying out the foregoing powers shall contain my name, followed by

that of my said attorney-in-fact and the designation "attorney-in-fact."

'~<

) § D MDY Ps 2 mmd e em e T 0. D - -
I FURTHER DECLARE that any act or thing lawfully done hereunder by my said attorney-in-
fact shall be binding on myself and my heirs, legal and personal representatives and assigns,

Enclosure (2}
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whether the same shall have been done either before or after my death, or other revocation of this
instrument, unless and until reliable intelligence or notice thereof shall have been received by my
said ai ttorney -in-fact; and whether or not I, the grantor of this mstrument shall have been reported
or listed, either officially or otherwise, as ' m1ssmg in acuon as that phrase is used in rmlltary
par ‘an”, or as "captured,” it being my intent that such status designation shail not bar my

yau e Ul ad
attorney-in-fact from fully and completely exercising and continuing to exercise any and all

powers and rights herein granted and that such report of "missing in action" or Mpturﬂf' " shall
neither constitute nor be interpreted as constltutmg notice of my death nor operate to revoke this
instrument.

FURTHER, this power of attorney shall remain in full force and effect mdeﬁmtely, and prov1ded
further, that in the event that I shouid be reported or listed "missing" or "missing in action”, as

those pufaaca are used in Hullld.l)’ pdrlaIlCC, pl'iOI' to the explrauon or revocanon of this pOWCI' of

attorney, it shall not terminate but shall be extended as long as I remain in that status. It is my

intention that such status designation shall not bar my attorney-in-fact from fully and completely
exercising and contmumsz to exercise any and all powers and rights herein granted, and that such

report of " missing” or "missing in action" shall nelther constltute nor be mtcmreted as constituting
notice of my death, nor operate to revoke this instrument.

FURTHER, this power of attorney is a durable power of attorney, and it shall not be affected by

my becoming disabled, incompetent or im‘:apac‘:itatea or the iapse of time _It is my intent that the
*nan - P W4 54

blellly or IIlCIl[al

3 '~<‘
»
.
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SERVING WITH THE ARMED FORCES OF THE UNITED STATES AT/ONBOARD
--COMMAND--

Before me personally appeared -GRANTOR--, who, having produced a Uniformed Services
IQCIl[lIlCHUOIl \,aru lS known [O IIlC io be ihe lGCDIlC&l pCI' son who lS QCSCI'IDCQ HCl'ClIl anu WllO

nnii'nr‘ tha £~ An this Aavs

A and a
515113\1 ana CAC‘UULCU uie IULCSULU.B umu uuxcut Vil Wid uay, 9 as

a tme free and vohintarv act and r'lmd for uses, purposes, and pnnudprnhnnc thprpnn set farth
" W WMwy LAWwwy t’ t’ T Wb AV/L GAL.

And I do further certify that I am a comxmssnoned ofﬂcer of the Armed Forces of the United
States serving in the rank indicated below, that by Federal law I am authorized to exercise the
powers of a notary without requirement of a seal, and that this document is executed by me in
accordance with those powers and in that capacity.

NOTARY'S NAME—-

TTANNS A ixaAN X ANLMVARS

Authority: 10 U.S.C. §1044a.
NO SEAL REQUIRED

3 Enclosure (2)
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FAMILY CARE PLAN CHECKLIST

1. The foilowing checklist is designed to assist a member in

developing and updating ramlly Care Plans. The checklist should not be
considered all inclusive and should be modified as the circumstances of

each individual dictate. Additional information and assistance is
available from the command Family Care Plan Coordinator, Family Service

Center,

Legal Assistance Office, Navy-Marine Corps Rellef Society

counselors, Child Care Centers, Naval Reserve Activities and civilian
social services organizations.

Short-term absences (TAD, pre-deployment workups, training
exercises)
Long-term absences (deployments)

a1l T Armant+a
—_— alLliviiucilico
bank accounts and access

Loglstlcal arrangements:

movement of family members and/or caregiver(s) to include
financial, medical, and legal support arrangements which
may be required

non-military escort for family members needing assistance
erly, dlsaDLEG)

| |

language translator (if required)
school arrangements
use of government services (commissary, exchange, etc.)
Medical/Dental arrangements:
locatlon of medical/dental/immunization records

medication requirements and prescriptions
names/location of medical/dental providers
desires/directions in the event of a medical emergency
access to military medical treatment (use of military

hospitals and clinics, PRIMUS, CHAMPUS, TRICARE, etc.)
Private insurance (CHAMPUS Supplement, MEDICARE/MEDICAID,
etc.)
egal arrangements:

name/location of attorney

.
0.t 1 1
wWdidd

t—l

power of att

~ SN

Person who w

ne

r
11

NN

=0

v
P4
assume temporary responsibility for minor
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child(ren) in the event of death or incapacity of the
service member recorded on page 2 remarks section of
service record

use of personal property agreements

-
tax arrangements

NN

family member military IDs/social security numbers
insurance policies (life, medical, property, fire, etc.)

— Caregiver(s) briefed by member on:

responsibilities under the Family Care Plan

logistical financial, medical and legal arrangements

child care/behavioral changes

location of important document

locations, points of contact and types of support available
from Family Service Center, Navy-Marine Corps Relief Society,
Child Development Centers, Navy Reserve Center, community and
family support groups and civilian social service organizations
information available through Family Service Center outreach
program (if required)

command points of contact

IlIII

NAVPERS 174

NAVPEF 40/6 signed caregiver(s) and member acknowledging
responsibilities of the caregiver under the Family Care Plan and the

C caregive ur 1
receipt of a thorough briefing by the member on available mili tary
facilities, services, benefits, entitlements of family members as well

as financial and logistical arrangements in the plan, documented on
NAVPERS 1740/7. New forms are not requlred when updating the Family
Care Plan unless there is a change in the caregiver or the status under

which the caregiver will provide care.

Caregiver provided necessary legal documents required for care of
family members and access to military facilities

— Contingency plans and alternate caregivers(s) identified in the
event a primary caregiver is unable to perform his/her
responsibilities.

m
=4
)
’_l.
o]
t
o
o
o
P
o
s 3
(ad
.0
Fh
o

— Escort and dependent care arrangemen
Noncombatant Ev e} a NEO

d

o}

o
r

M 33

pe
fo

Q rr

';’\
pRe;
e

r (NE evacuation is
r overseas )

vacuati
implemented (as requi

)

— Completed Family Care Plan package on file with command.
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DEPARTMENT OF THE NAVY

FAMILY CARE PLAN CERTIFICATE

VA
R : 44 U.S.C. Section 3101; 5 U.S.C. Section 301; 10 U.S.C. Sections 133 and 5031; and E.O. 9397.

PRINCIPAL PURPOSE: To identify and ensure that single military members and military couples with dependents have
made adequate dependent care arrangements and to efnisure the member is world-wide assignable. The information which
will be solicited is intended principally for the followxng purposes: (a) The personal information will facilitate
combat readiness and document a plan for the care of your family members in the event of a medium or leng term
absence; (b) it will be used to evaluate compliance with the DOD and Navy program requiring Family Care Plans.

ROUTINE USES: To designate persons who will accept dependent care res onsibilitg and to contact those persons to
verify their willingness to act for the member in this capacity, and_to advise the designee(s) when they are
expected to discharge these responsibilities. The information may also be used to determine overseas suitability,
conduct authorized investigations, and other lawful purposes.

the personal

DISCLOSURE IS VOLUNTARY: Disclosure of information concerning familK memb , their caregivexg g 5
R ¥ requeste

arrangements surrounding the care of family members is voluntary. Howev efusal to proy
information may resuit in the member failing to meet Navy obligations. 7,

PART I. APPLIES TO ALL SINGLE MEMBER SPONSORS AND MILITARY COUP. TH DEPH\%

T
1. I have been counseled and fully understand Navy policy on dependent care res ilitie “MNave Initials

read and understand the Navy’s policy that I must arrange for dependent care so

worldwide available as defined, and that I must report for duty as required without\Ndépendents.
2. I understand that failure to make and maintain an adequate Family Care Plan in aczgggg;g: with the
Nawvv’e nolicsy mav ha arninde for digrinlinary acstian Ay samawrabian Foam el - ar ke
Navy'’'s poclicy may be grounds for disciplinary action or separation from thed » or boks?
N

£ MiXite Justice if this

3. I understand that I may be subject to action under the Uniform Cog
statement is not accurate. .

Sy <
4. I understand that I am subject to deployments on short notice and tin D.wi not be guaranteed

special privileges because I have dependents.

5. My normal working hours are . mmade arranngor the care of my

family members during these hours as well as absences due nded working rs and the execution

of my military duties. I understand that if these_ arrangffmeMys@gr the care g"m¥fdependents fail, my
A g g o

absence from assigned duty is without authority unless exjuse: 3} mmandi icer.

nd¥e for ‘ care of my dependents to permit me

6 1 é arr&ig Lo e P
to be worldwide avajlable during Duty Hours, tﬁfi Wmegcisem Unaccompanied Tours,
Temporary Additional Duty, Permanent” Change of S on, similar military obligations.

6. I affirm that I have made and will maintain a

7. I understand that I must revige or verify €thi at Seast yearly or on reasgsignment,
reenlistment, extension of enlistment, or within 3 s for ﬁeady Regerve) of any change in my
family or Caregiver status.
8. All of my dependents are 19 year 2r and cébable of self-care.

2
. R 5 . s . . ) | . R
9. 1 understand that while serving 8 area, I must arrange fcr the escort and care of my
dependents to the designated person. my ipal caregiver is not in the local area, I understand
that I must arrange with a nonmilitaryeersoy in the local area to assume temporary responsibility for
my dependents until that respgnsibili ansferred to my principal caregiver.
10. In the_event of m th_m;pacity, — (name,
addvana talanhanma mismba o A m Ao [ T T L Y I T I I R L IV T T s Y B X - Y Y e
auUuliess, Leicpuliie niunwe 4 LU assume tonpuialy L:?{ dSibidlily LOI WMy Winor Chailaren uncil
the guardian named in my responsibility, or until a legal guardian or other custodian is
appointed by a court of commes#fit JMrisdiction, or until my child(ren)’s non-custodial natural parent

assumes custody, whichever ogcurs rst.

11. The attached form (NAVPERE'17§0/7) explains what financial arrangements have been made to provide
support for my family member (s) while they are under someone else’s care, what logistical arrangements
have been made to get my family members to the designated caregiver; where to go for routine ang
emergency medical treatment for my family member(s), and what the caregiver should do in the event they
are no longer able to care for my family members.

TYPED OR PRINTED NAME, GRADE/RATE, & SSN SIGNATURE DATE

NAVPERS 1740/6 (4-96)
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PART II.

APPLIES TO ALL SINGLE MEMBERS SPONSORS AND MILITARY COUPLES WITH DEPENDENTS

CAREGIVER ACKNOWLEDGMENT

12. I agree to accept responsibility and provide care for the family members o

if he/she

must report for duty for extended work hours, recall, or TAD.

Financial and logistical arrangements and location of important
available to assist_in the care of family members including location and
command, local Family Service Center, child care center,
entitlements, available services, and access requirements for m
rrastmant 3 avchanges commissgaries, and recreation facilities

acilitias
treatment iaciiities, es, com 1€s, and recreaticen facili s.

£
I acknowledge that I have been fully briefed on: (a)
apers, }b) Military and civilian support resources
or points of contact for the member’s
and Né?Yiﬁafiﬁé Corps Relief Society, and {c)
ilitary base resources including medical and

Familg member
ental

A. Member's absence is for a duration of less than 30 days.

SIGNATURE ADDRESS (Include ZIP Code)

TYPED OR PRINTED NAME

NUMBER {Include Area Code)

TYPED OR PRINTED NAME

PHONE NUMBER (Include Area Code)

13. I agree to be responsible for acgesmmnying and c#fing for the family members of

as an escort i¥ evacuation fm:sﬂeas &tea becomes necessary.

TYPED OR PRINTED NAME SIGNATURE

15. I have reviewed this Family Care Plan and I am satisfied that the member has made adequate family care
arrangements that will allow for a full range of military duties and for worldwide availability as defined here
SIGNATURE OF COMMANDING OFFICER DATE
NAVPERS 1740/6 Back (4-96)
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FAMILY CARE PLAN
ARRANGEMENTS

your family members whi

r whi
or’bank accounts and acce

1 Pinancial - (Des

1. (Descri
care " This may include

2.
imp X S C ; :
provided. Also discuss provisions for minor children if thex have to tr:

3 3 Yo, agements for i) noints of

unaccompanied. Include any details concerning care of your home, school gements for hildwsi , Roints of
contact for your caregiver in case of emergency, and use of government %s ecific . at Qirections have
you given for access to the exchange, commissary, recreation, etc. Include ther arr génts tHhat pertain to
your situation). Don‘t forget to provide all prospective caregivers names t3 child’ ool orjday care center
as persons authorized to pick-up child(ren) (this is particularly important i event deg@h or incapacity
while the child(ren) 1s at scnool/aay care.) W

Lag.ii&i.gal - (Describe how your family members will get to the designated caregiver. This is especially
ortant 1

geographically separated. Describe how financial support neﬁssary to effectWatxon will be

to a caregiver, ot go

- Y
e\ Yk

3. m;%; (Explain where your family member is to_go for routine and m medical treatment. Does your

caregiver ow where medical/immunization records are?” Do they have names ?ﬁmsses of medical providers? Have

ou discussed with your caregiver any medical conditions o ergies that vy ily members have? Any special

irections in case of a medical emergency? Don't forget powers of at ey (SPOA) for medical treatment. A
iS5

£ = o - e =l moiiea 7

separate SPOA for medical treatment is not necessary if t e POA for Faggly Care Plan (enclosure (2))
utilized.) l W

Al \y

.

4. Legal - (Provide name, address number of your attorney (if you have one); any legal documents your
caregiver should have copies of such®Isdlo , insurance policies, family members military ID cards_and your
social security number. Also discuss at ave told your caregiver to do in the event they are no longer able
to care for your family members. Who =) alternate caregiver?” Add any other legal information that would be
necessary.)

( T >

Ny
TYPED OR PRINTED NAME OF MEMBER SIGNATURE OF MEMBER DATE

NAVPERS 1740/7 (4-96)

3 Enclosure (4)



